
 

Haworth Primary School  
Positive Behaviour Policy 

 
The Governing Body and Staff of Haworth Primary School accept the principle that good behaviour is a necessary 
condition for effective learning to take place. 
 
Standards of Behaviour 
At Haworth Primary School we work towards standards of behaviour based on our Haworth Heroes: respect, 
teamwork, kindness, resilience, discovery and challenge. It follows that acceptable standards of behaviour are those 
which reflect these values. Throughout school, we reward behaviour which demonstrates the above behaviour 
through awarding Class Dojo points. Stars are then awarded in celebration assembly when Dojo milestones have 
been reached. 
All adults in school have an important responsibility to model high standards of behaviour, both in their dealings 
with the children and each other as their example has an important influence on the children. As adults we should 
aim to: 
 
● establish an environment where children are ready for learning 
● create a positive climate, promoting teamwork, discovery and resilience, with realistic expectations and 

appropriate challenge 
● emphasise the importance of being valued as an individual within the group 
● promote, by example, honesty and courtesy in everything we do 
● encourage relationships based on kindness, respect and understanding of the needs of others 
● ensure fair treatment for all regardless of age, gender, race, culture, religion, ability, and disability 
● show appreciation of the efforts and contributions of all 
● allow children who are not behaving well to see the benefits of positive behaviour 
 
An appropriately structured curriculum, effective learning and excellent classroom management contribute to 
independent positive learning behaviour. Praise, verbal and through awarding of Class Dojo points, should be used to 
encourage good behaviour as well as good work, in line with our core values.  
 
Rules and Procedures 
These are designed to: 
● make clear to children how they can achieve acceptable standards of behaviour 
● be positively stated - they are derived from the principles that underpin models of good behaviour  
● be applied consistently by all staff so that pupils learn from experience to expect fair, regularly applied responses 

to inappropriate behaviour 
● have a clear rationale, understandable to all 
● promote the idea that every member of the school has responsibilities towards the whole 
 
Inclusion 
Whilst our school ethos and relevant sanctions need to be consistent across the school, there are occasions where 
such sanctions are not appropriate for certain children.  We acknowledge that the prime reason for sanctions 
following behaviour we do not want to encourage at Haworth, is to ensure that children learn from their behaviour 
and are less likely to do it again.  Where children have specific needs, we recognise that such sanctions may not be 
appropriate and as such, we will deal with behaviour in a more appropriate way for that child.   



 
 
Positive Behaviour Reinforcement 
There are numerous systems in place to reward positive behaviour. These may include whole school recognition or 
be on a class or individual basis. The Headteacher also recognises positive behaviour by rewarding children 
personally and, where appropriate, parents are informed of good behaviour through certificates or texts/phone calls 
home, especially where they have been notified previously about negative behaviour.  
Systems in place include: 

• Class Dojo reward points – termly celebrations with star awards/annual awards (e.g. ten pin bowling) 

• Star of the week/Going for Gold (termly) 

• Headteacher’s awards and celebrated work displayed in the Headteacher’s office 

• Texts and phone calls home to celebrate positive behaviour 

• ‘Reach the rainbow’ awarded to children striving to demonstrate our Hero values during the school day 

 
Sanctions  
The use of sanctions are characterised by certain features:  
 
● It is clear why the sanction is being applied (children discuss their behaviour with senior leaders) 
● It is clear what changes in behaviour are required (achievable targets are agreed with children and parents) 
 
There are a variety of sanctions that can be used to manage inappropriate behaviour ranging from verbal feedback 
to exclusion (under the advice of the Local Authority). 
 
Most instances of unacceptable behaviour are relatively minor and can be adequately dealt with through minor 
sanctions.  It is important that the sanction is proportional to the offence.  Where anti-social, disruptive or aggressive 
behaviour is frequent, sanctions alone may be ineffective, and additional help should be sought from the School 
leaders/SENCO and/or external agencies.  Each case is dealt with on an individual basis and carefully considers the 
specific needs of the child. 
 
Strategies for dealing with challenging behaviour 
Consistency should be applied at all times. 
● Discuss the behaviour with the child to ascertain the reason 
● Explain why action has to be taken 
● Take appropriate action, such as: 
 
a The child can be moved in class and asked to sit by an adult.  
b The child may have ‘time out’ for a short length of time determined by the class teacher/learning support 

assistant. In Reception, this would take place within the classroom. In KS1 and KS2, this would take place in 
another class within the key stage with the child supplied with work to complete during this time. 

c The child may receive an instruction to spend 30 minutes of their lunchtime in timeout (with a senior leader). 
d The child can be set work to occupy playtimes/lunchtime or spend this time under direct supervision of a 

member of the SLT.  
e The situation is brought to the attention of the Headteacher or other members of leadership, as appropriate. 
f The issue can be discussed with parents (and will be if deemed severe). 
g The issue may involve the intervention of the Governing Body. 
h Where classwork has not been completed due to behavioural issues, the class teacher may make arrangements 

with the child’s parents for that work to be completed after school (where possible) 
 
Bullying 
We recognise that many children and young people will experience conflict in their relationships with other children 
and young people and as a school we are committed to developing empathy and the skills to manage relationships in 
a peaceful way that does not harm others. 
At Haworth Primary School, our definition of bullying is: “The repetitive, intentional hurting of one person or group 
by another person or group, where the relationship involves an imbalance of power. It can happen face to face or 
online.” 



 
There is considerable evidence to show that bullying has both short term and longer term impact on pupils. Bullying 
impacts on pupils’ wellbeing, can impact on attendance and become a significant barrier to learning. Bullying is 
associated with lower levels of school engagement and achievement both in primary and secondary schools and can 
lead to mental health concerns such as anxiety and depression. 
 
Bullying is unacceptable. Our school will respond promptly and effectively to reported incidents of bullying. 
In our school community:  

• Everybody has the right to be treated with respect.  

• Everybody has the right to feel happy and safe.  

• No-one deserves to be a target of bullying.  

• Pupils who bully need to learn different ways of behaving. 
 
National research has shown that some groups of pupils are particularly vulnerable to bullying these include pupils 
with SEND, looked after children, pupils from minority ethnic groups or faiths, young carers, LGBT pupils and those 
perceived to be LGBT. 
 
Bullying can take many forms:  

• Emotional - being unfriendly, excluding, tormenting, threatening behaviour  

• Verbal - name calling, sarcasm, spreading rumours, teasing, use of derogatory language  

• Physical - pushing, kicking, hitting, punching or any use of violence  

• Extortion - demanding money/goods with threats  

• Online – use of social media, messaging and calls. Misuse of associated technology e.g photos and videos.  

• Racist - racial taunts, graffiti, gestures  

• Sexual - unwanted physical contact, sexually abusive comments  

• Homophobic or biphobic - bullying because of sexuality or perceived sexuality  

• Transphobic – because of gender identity or perceived gender identity 
 
We foster a clear understanding that bullying, in any form, is unacceptable. We believe that preventing bullying is 
the responsibility of our whole school community and when there are incidents of bullying we will work together to 
deal with the situation and to learn from what has happened. In our school we do this by:  

• Using assemblies and PSHE lessons to ensure that pupils understand the differences between relational conflict 
and bullying.  

• Building a positive ethos based on respecting and celebrating all types of difference in our school.  

• Creating a safe and happy environment, with consequent positive relationships that have an impact on learning 
and achievement.  

• Having a positive ethos that all pupils, staff and parents understand.  

• Work in school which develops empathy, social skills and emotional understanding e.g. PSHE, Citizenship, social 
and emotional learning programmes, peer mediation and play ambassadors.  

• Think about any safeguarding concern and report concerns to Designated Safeguarding Lead.  

• Provide assurances to child that concerns have been listened to and action will be taken.  

• Consider who else is involved and what roles they have taken.  

• Send clear message that the bullying must stop.  

• Work with both parties to find solutions. Identify the most effective way of preventing reoccurrence and any 
consequences.  

• Reflect and learn from bullying episodes –consider what needs to happen next to prevent future bullying e.g. PSHE, 
training etc.  

• Raising awareness of online bullying through regular e-safety lessons.  

• Adopting a social model approach to bullying. Diversity is valued and everyone is included in our school.  

• Focussed work with individuals and groups of pupils where required to support understanding and development of 
social skills e.g. social stories, group therapeutic storytelling sessions and sessions with our PIW.  

• Ensuring playground and midday staff are trained and we have a range of activities at lunchtime to promote 
positive play.  

• Offering training to all school staff around bullying, including specific guidance on those groups who are most likely 
to be bullied. 
 



In our school pupils are encouraged to talk to staff when they are unhappy or have concerns. Pupils in our school 
understand that they have a right to feel and be safe and a responsibility to support others to feel and be safe. Pupils 
are encouraged to report bullying to:  

• A trusted adult  

• Their class teacher/TA  

• Peer mentors or buddies  
 
 
Children are taught that it is important to talk to a trusted adult if bullying is taking place outside of school.  
 
Parents are also encouraged to report concerns and bullying to named individuals. This is normally the class teacher, 
learning support assistant or a member of SLT.  
 
When pupils report their concerns our staff are trained to LISTEN and to BELIEVE. We involve children as far as 
possible in finding solutions. 
 
We monitor and review all bullying incidents to determine any patterns or trends that may require further action. On 
a regular basis we give pupils the opportunity to feedback on how safe and happy they feel at school, we do this 
through pupil questionnaires and School Council meetings. 
 
Procedures for parents:  
•If a parent has any concerns about their child they should speak to the class teacher immediately. If a parent thinks 
bullying is the issue, the matter will be referred to the headteacher. The headteacher is always informed of any 
bullying concerns at Haworth Primary School and monitors the situation carefully.  
•If a parent feels unable to talk to the class teacher, they can make an appointment to speak directly with the 
Headteacher.  
•The school will work with both the child and the parents to ensure that any bullying is stopped and that support is 
given where needed.  
•Parents should not confront the bully or their parents. This can complicate the situation and distress the pupil.  
•The school will deal directly with all children involved and their parents directly. Parents will be kept informed of 
any actions the school is taking.  
•If parents feel that their concern has not been dealt with appropriately they should follow the schools complaints 
policy.  
 
All members of the school community, including pupils, staff, parents and governors, are expected to treat everyone 
with dignity and respect at all times. This includes both face-to-face contact and online. 
 
HOSC and After School Activities 
Children attending the HOSC or any of the before or after school activities are expected to behave as they would in 
school and treat members of staff and volunteers with the same respect as any other member of school staff.  
Children whose behaviour is cause for concern may be asked to sit out of a session. 
If unacceptable behaviour continues, they may be excluded from the club/activity, either for a limited period or 
indefinitely. Discussions will take place with parents/carers and places at Breakfast Club may be rescinded if 
unacceptable behaviour is not resolved. 
 
Exclusion from School 
In the event of an exclusion we follow the DFE guidance: https://www.gov.uk/government/publications/school-
exclusion 
 
 
Lunchtimes 
The school recognises that lunchtimes can be difficult for some children.  Children who behave inappropriately at 
lunchtime will have to spend an allocated amount of time with a member of SLT before returning to play.  
Unacceptable behaviour will be recorded by the member of staff on duty that day on CPOMS, and the 
classteacher/headteacher informed as appropriate.  Year 6 children are ambassadors for children in other year 
groups, especially new to school and the younger ones. 
 

https://www.gov.uk/government/publications/school-exclusion
https://www.gov.uk/government/publications/school-exclusion


Recording and Reporting 
Certain incidents may require formal recording and reporting. Such records are maintained confidentially by the 
school, in accordance with GDPR legislation. 
 
Communication and Parental Partnership 
We give high priority to communication within school and to a positive partnership with parents/carers since these 
are crucial in promoting and maintaining high standards of behaviour.  Where behaviour is causing concern, parents 
will be informed at an early stage and given the opportunity to discuss the situation.  Parental support will be sought 
in devising a plan of action within this policy, and further disciplinary action will be discussed. Positive learning 
behaviour is shared via text messages (through the school Ping app). 
 
Smart Watches 
Pupils are not permitted to wear Smart Watches or other similar style watches with internet connectivity for 
safeguarding reasons. These are not suitable for wearing in school for a number of reasons. Many of these watches 
have internet connectivity and cameras, which if used within school could pose a safeguarding risk. Whilst we 
appreciate that smartwatches can be disabled allowing only the time element to be operational, staff cannot keep a 
check on connectivity. They are also costly items, which could easily be damaged or go missing. 
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Signed: ……………………………………….     Date: October 2025 
                     Chair of Governors 


